Resumo

Apesar dos esfor¢os realizados nos ultimos tempos para promover a inclusdo das
pessoas com deficiéncia no mercado de trabalho, a probleméatica da sua integracdo
permanece num contexto caracterizado pela caréncia de politicas inclusivas nas
organizacoes.

O presente trabalho de investigagdo teve como objetivo primordial perceber quais
as barreiras que as mulheres com deficiéncia adquirida enfrentam aquando do processo
de reintegracdo no mercado de trabalho e de que forma é que a Gestdo de Recursos
Humanos pode atuar para minimizar as dificuldades resultantes do cruzamento das
condigdes inerentes ao género e a deficiéncia. Pretende-se também, atraves das evidéncias
empiricas, consciencializar a comunidade cientifica para a importancia dos disability
studies no contexto laboral e as entidades empregadoras para a importancia da integracdo
das pessoas com deficiéncia no mercado de trabalho e eliminacéo de todas as formas de
discriminagéo.

Através dos resultados obtidos com a presente investigacdo concluiu-se que as
pessoas com deficiéncia em Portugal ainda enfrentam dificuldades na reintegracdo
profissional, sendo dificil permanecer na mesma empresa ap0s a aquisi¢cdo da deficiéncia.
Tal situacdo decorre da falta de politicas e praticas inclusivas adotadas por parte das
organizagOes, podendo resultar da falta de conhecimento sobre as competéncias e
capacidades das pessoas com deficiéncia e de como lidar com a diferenca, mas também
pelo desconhecimento dos beneficios a que tém direito. Além disso, no que se refere a
intersecdo do género e da deficiéncia foi possivel compreender que, na percecdo das
entrevistadas, a condicdo de deficiéncia adquirida é aquela que mais se salienta nas
dificuldades de reintegracdo no mercado de trabalho e das situacdes de discriminacéo.
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Abstract

Despite recent efforts to promote the inclusion of people with disabilities in the
labour market, the problem of their integration remains in a context characterised by a
lack of inclusive policies in organisations.

The main objective of this research work was to understand what barriers women
with disabilities face in the process of reintegration into the labour market and how
Human Resource Management can act to minimise the difficulties resulting from the
crossing of gender and disability conditions. It is also intended, through empirical
evidence, to raise awareness in the scientific community of the importance of disability
studies in the labour context and employers of the importance of integrating people with
disabilities into the labour market and eliminating all forms of discrimination.

Through the results of this research it was concluded that people with disabilities
in Portugal still face difficulties in re-integrating into the labour market and it is difficult
to remain in the same company after the acquisition of the disability. This situation results
from the lack of inclusive policies and practices adopted by organisations, which may
result from a lack of knowledge about the skills and abilities of people with disabilities
and how to deal with the difference, but also from a lack of knowledge about the benefits
to which they are entitled. Furthermore, with regard to the intersection of gender and
disability, it was possible to understand that, in the perception of those interviewed, the
condition of acquired disability is the one which stands out most in the difficulties of

reintegration into the labour market and in situations of discrimination.
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